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This study aims to explore the relationship between corporate governance 
attributes (such as political connections, proportion of women, multiethnicity, 
family ownership, and board composition) with CSRD quality. The 
independent variables for this study are gathered from the 2023 annual reports 
of each listed company on the IDX. Meanwhile, the dependent variable, CSRD 
quality, is summarized from the environmental and social disclosures present 
in these annual reports. The disclosed information is then converted into a 
percentage to represent the score of CSR disclosure quality. The research 
sample was 460 companies listed on the Indonesia Stock Exchange (IDX) in 
2023. The association between corporate governance attributes and CSRD 
quality examined using multiple regression. The outcomes of the multiple 
regression analysis reveal that the political connection of the board of 
commissioners (PCOBC) and the composition of the board of directors 
(TCOBD) significantly impact CSRD quality among the 460 Indonesian 
publicly listed companies in the year 2023. 
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1. Introduction 

In a global context, the term Corporate 
Social Responsibility (CSR) was introduced in 
the 1970s and popularised by Elkington (1998). 
This book discusses the development of three 
important components of sustainable develop-
ment, namely economic growth, environmen-
tal protection, and social justice." CSR programs 
and their implementation practices have increa-
singly attracted the attention of ob-servers, aca-
demics, and CSR practitio-ners. 

There has been a shift in principles in the 
practice of CSR implementation, from an initial 
focus on philanthropy to social empowerment 
(Mohamed & Keat, 2013; ElAlfy et al., 2020; 
Agus, 2020; and Sharma & Singh, 2022). This 
shift has made CSR no longer just a trend or a 
formality program, as seen in previous tho-

ughts. CSR now involves four domains, na-
mely business, law, ethics, and philanthropy 
(Carroll, 1991; Shahzad et al., 2020; van Zanten 
& van Tulder, 2021; Carroll, 2021; Alkaraan et 
al., 2022; Alatawi et al., 2023; and (Zhao et al., 
2023) incorporating the principle of harmoni-
zing people, planet, and profit (Elkington, 1998, 
Kurniawan, 2018; Kirby et al., 2022; Hariram et 
al., 2023). Increased social control and critical 
actions from the public have made businesses 
pay more attention to CSR. 

According to Moravcikova et al. (2015); 
Feng & Ngai (2020); Wu & Hąbek (2021); Rau & 
Yu (2022), increasing public awareness of the 
role of companies in society has led to cri-ticism 
related to social issues, pollution, re-sources, 
waste, product quality, product safety levels, 
and the rights and status of workers. Pressure 
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from various parties forces companies to be 
responsible for the impact of their business ac-
tivities on society, not only to shareholders and 
creditors but also to the wider public (Pratama 
et al., 2019; Purbawangsa et al., 2020; Sulhan & 
Pratomo, 2020 and  Mustofa et al., 2021);  

CSRD is a business practice based on e-
thical values, compliance with legal require-
ments, and respect for individuals, communi-
ties, and the environment (Esa & Zahari, 2016; 
Tambunan et al., 2022). From Horng et al. 
(2018); Carroll (2021); and Schwartz & Kay 
(2023) perspective, CSR also implies conduc-
ting business in an economical, legal, ethical, 
and socially supportive manner.  Bhimani and 
Soonawalla (2005); Pratama et al. (2020); 
Ameraldo & Ghazali (2021; Prabawani et al. 
(2023); Ali et al. (2024)  suggest that each CSR 
activity and corporate governance of a com-
pany are two dimensions of the same currency, 
as both emphasize the importance of compa-
nies carrying out their responsibilities and du-
ties to all stakeholders.   

Moreover, CSR and corporate governan-
ce highlight the significance as longterm eva-
luation achievements, ultimately supporting 
the promotion of business existence and sus-
tainable acceptance (Esa & Ghazali, 2012; 
Vartiak, 2016). The role of CSR is interpreted as 
an effort to create good corporate governance 
(CG), positive corporate citizenship, and main-
tained business ethics within a business entity. 
Therefore, companies not only monitor the in-
terests of shareholders but also prioritize meet-
ing the interests of stakeholders (Raynard & 
Forstater, 2002; Giannarakis, 2014; Lubis et al., 
2019; Fahad & Nidheesh, 2020; Mrabure & 
Abhulimhen-Iyoha, 2020; and Ali et al., 2022). 

In Indonesia, regulations regarding cor- 
porate social responsibility (CSR) have been 
established by the government since 1994 thro-
ugh the Decree of the Minister of Finance of the 
Republic of Indonesia Number 316/ KMK.016/ 
1994 concerning the program for the develo-
pment of small businesses and cooperatives by 
State-Owned Enterprises. This regulation was 
further elaborated by the Decree of the Minister 
of BUMN No. Kep-236/MBU/2003, which sti-
pulates the obligation for each company to a-
llocate 1% (one percent) to 3% (three percent) of 
post-tax profits for the implementation of CSR 
programs. 

Waagstein (2011) identified two main 
issues in Corporate Social Responsibility in In-
donesia. First, there is inconsistency and a lack 
of understanding of CSR among the commu-

nity, companies, government, and interest 
groups. At the local company level, the con-
cept of CSR is still not fully understood, resul-
ting in activities that tend to be uniform or lac-
king diversity. Second, there are social and le-
gal issues in Indonesia, including the lack of 
operational standards that should follow inter-
national standards. These issues may not al-
ways align with the local context (Waagstein, 
2011; and Wirba, 2023). Therefore, the imple-
mentation of CSR in Indonesia faces the cha-
llenge of aligning CSR practices with the social, 
economic, and legal realities at the local level. 

The issues raised in this study involve 
several aspects. One main issue is the lack of 
studies in Indonesia that cover all sectors of ac-
tivity using updated and relevant GRI indices 
to the Indonesian economy in evaluating the 
quality of Corporate Social Responsibility Dis-
closure (CSRD). For example, the research by 
Rusmanto and Williams (2015) only focused on 
the coal and mining sectors using GRI 3.1 in-
dicators (EC 1 and EN1 - EN30). Another issue 
is the limited research exploring the relation-
ship between the quality and corporate gover-
nance of CSRD in PLCs in Indonesia. 

Primarily, this inconsistency might oc-
cur due to the moderating effect of other vari-
ables. According to Namazi and Namazi (2016), 
a moderation relationship is important in exam-
ining the relationship between two variables to 
explain complex business better than a direct 
relationship. Therefore, we include foreign ow-
nership as the moderating variable. Several rea-
sons why foreign ownership is chosen: (1) fo-
reign investors still dominate the Indonesian 
equity market with a 51% market share in 2018 
(Ayuningtyas, 2019; CNN Indonesia, 2019), es-
pecially since 2021, some sectors can be owned 
up to 100% re-ferring to Presidential Regulation 
No. 10 of 2021; (2) foreign investors are more 
concerned with social and environmental issues 
because they are more knowledgeable and com-
pliant with ecological laws (Rustam et al., 2019); 
(3) foreign investors are more influential in de-
termining stock prices in the market (Wang, 
2007; Khanthavit, 2020; Tjandrasa, 2021; and  
Syamni et al., 2021). 

Foreign ownership moderates the cor-
porate governance attributes (PCOB, WPOB, 
ETOB, FAOWN, TCOB) and CSR disclosure re-
lationship positively and can also negatively 
impact CSR disclosure. This result is still in line 
with research conducted by Rouf (2022) 
Bayrakdaroglu et al., 2012; Al-Gamrh et al., 
2020, Ersoy et al., 2022; Ersoy et al., 2022; and 



AFRE Accounting and Financial Review 
Vol. 7 (2) 2024: 117-130 

 

119 

Boshnak et al., 2023). Two possible reasons may 
explain why foreign ownership could negati-
vely affect CSR disclosure. First, the corruption 
and high bureaucracy in developing countries 
could hinder foreign investors from giving their 
full potential in influencing companies. Second, 
emerging markets are still not concentrated and 
suffer from information asymmetry, which lo-
wers foreign investors’ ability to monitor firms. 

The study results Pratama et al. (2020) 
show that only foreign ownership (FOROWN) 
of all corporate governance attributes has a sig-
nificant relationship with CSRD quality. While 
the control variables, company size, and com-
pany sector, have a significant relationship with 
CSRD quality among public companies on the 
IDX. 

Thus, the purpose of this study is to in-
vestigate the relationship between CG and the 
quality of CSRD in Indonesian public compa-
nies (PLC) in 2023 with foreign ownership as a 
moderating variable. In general context, the or-
ganizational structure of Indonesian public 
companies involves two levels of boards, name-
ly the Board of Commissioners (BoC) and the 
Board of Directors (BoD), which directly and 
collectively serve the company. Therefore, In-
donesian PLCs are an interesting case study to 
test the relationship between CG and CSRD qu-
ality. 

2. Hypothesis Development  

Corporate Governance (CG) refers to the 
relationships between a company and its sta-
keholders or society in general. High levels of 
CG can serve as a protection of stakeholder 
rights and ensure the execution of social res-
ponsibilities. Adopting standardized CG struc-
tures is a crucial way to fulfill CSR and achieve 
sustainable development. With good gover-
nance, companies can prevent legal violations 
or short-term actions and be more willing to 
disclose social responsibility information to the 
public. This not only reveals the company's ac-
hievements but also attracts more investors 
(Khan et al., 2012; Zaman et al., 2022; and 
Pulino et al., 2022). Thus, having an effective 
CG structure is foundational for executing so-
cial responsibilities. Various factors in corpo-
rate governance have different impacts on CSR 
information disclosure. 

In companies with political connections, 
agency conflicts can arise because influential 
political directors may have personal interests 
in the company (Rahman & Ismail, 2016). Their 

presence in the company should be responsible 
for protecting the company's wealth and reso-
urces (Osamwonyi & Tafamel, 2013; Ahmed & 
Hussainey, 2023; and Selin et al., 2023). Consi-
dering the propositions of legiti-macy and a-
gency theory, as well as previous empirical re-
search, the alternative hypothesis developed for 
this study can be detailed as follows: 
H1: Board political connections (Commissio-

ners and/or Directors) are related to the 
quality of corporate social responsibility 
disclosure. 

Gender diversity on the board can en-
hance governance effectiveness through the u-
se of capital resources and the roles of both in-
stitutions, creating a fairer business environ-
ment and reflecting the existence of stakehol-
ders (Kakabadse et al., 2015; Siong Chin et al., 
2019; Wang, 2020; Martinez-Jimenez et al., 2020; 
and Alshirah et al., 2022). The presence of wo-
men in higher corporate board positions tends 
to reflect altruistic attitudes that lead to better 
social behaviors, such as donations, engage-
ment in environmental relationships, and em-
ployment (Bernardi, 2010) 

Research shows that companies with at 
least three female board members tend to con-
tribute 28% more to CSR funds compared to 
companies without female board members. 
This is due to gender differences that can ma-
ximize the quality of decision making and pro-
vide extra attention to environmental and ethi-
cal issues (Muttakin et al., 2015; Hyun et al., 
2016; Ghaleb et al., 2021; and Gaio & Gonçalves, 
2022). In the UK, research by Liao et al. (2015) 
found that female representation on the board 
positively affects CSR disclosure. 

Therefore, it can be concluded that gen-
der diversity on the board can enhance CSR 
disclosure related to global climate and incre-
ase female representation on the board. Based 
on the above explanation, the alternative hypo-
thesis can be formulated as follows: 
H2: The proportion of women on the board 

(Commissioners and Directors) is related 
to the quality of corporate social respon-
sibility disclosure. 

Using legitimacy theory, Carter et al. 
(2005); Chin et al. (2019); Agyemang-Mintah & 
Schadewitz (2019); Brahma et al. 92021); 
Arvanitis et al. (2022); Ben Fatma & Chouaibi 
(2023); and Al-Shaer et al. (2024) found a posi-
tive relationship between the proportion of wo-
men or minorities on the board  and firm value. 
They argued that diversity can enhance board 
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independence because individuals with diffe-
rent backgrounds, genders, or ethnicities can 
bring perspectives that might not arise from a 
homogeneous group (Carter et al., 2005; 
Brahma et al., 2021; Khatib et al., 2023). 
Similarly, Bear et al. (2010) stated that the mix 
of experiences and skills of board members is 
crucial not only in overseeing or evaluating 
management but also in assessing business stra-
tegies and their impact on CSR. 

Empirical findings on the relationship 
between ethnicity and CSR disclosure, though 
limited, indicate positive results. Studies by 
Ujunwa et al. (2012); Khan et al. (2019); and 
Khan, & Saeed (2019) show that ethnic diver-
sity in the BoD can positively relate to compa-
ny performance. 

Research in developing countries slig-
htly differs from research in developed coun-
tries, as shown by varying results regarding the 
impact of CG attributes on CSRD Disclo-sure. 
For example, Indonesia has a corporate gover-
nance structure with two board levels, namely 
the BoC and BoD. Regarding board di-versity, 
various measures have been adopted by re-
search worldwide. Alarussi et al. (2009), for 
example, used the Chinese ethnicity of the CEO 
as a benchmark. Thus, the alternative hypo-
thesis for this variable can be formulated as: 
H3: Multiethnic board (Commissioners and/or 

Directors) is related to the quality of cor-
porate social responsibility disclosure  

The main issue faced is how decisions to 
implement Corporate Social Responsibility 
(CSR) and the quality of CSR disclosure are in-
fluenced by the ownership of certain owners. 
According to legitimacy theory, family com-
panies view their ownership as an asset to be 
passed on to their descendants, not as wealth to 
be consumed during their lifetime (Kumala, R., 
& Siregar, 2021). Thus, it is suggested that fa-
mily companies tend to develop socially res-
ponsible behaviors (Block & Wagner, 2010; 
Hajawiyah et al., 2019) to build a good repu-
tation. Based on these considerations, the alter-
native hypothesis can be formulated as fo-
llows: 
H4a: Family ownership on the board (Commi-

ssioners) is related to the quality of cor-
porate social responsibility disclosure. 

H4b: Family ownership on the board (Direc-
tors) is related to the quality of corporate 
social responsibility disclosure. 

Haniffa and Cooke (2005) revealed that 
CSRD practices can be considered as policies 

aimed at addressing perceived legitimacy gaps 
between management and shareholders thro-
ugh the participation of non-executive dire-
ctors. Independent directors are expected to 
respond to concerns about the company's re-
putation and social responsibility (Dang et al., 
2021). They tend to have a greater interest in 
fulfilling these tasks, which in turn can support 
their status and reputation in society. Thus, it is 
assumed that independent directors may play a 
significant role in encouraging companies to 
provide CSR information in their annual re-
ports. 
H5a: Board composition (Commissioners) is re-

lated to the quality of cor-porate social re-
sponsibility disclosure. 

H5b: Board composition (Directors) is related to 
the quality of corporate social respon-
sibility disclosure. 

3. Data and Methods 

This research relies on secondary data 
sources to gather information. Secondary data 
will be obtained from the Annual Reports of 
companies collected from the Indonesia Stock 
Exchange (IDX) during the year 2023. The se-
lection of the year 2023 is due to the availa-
bility of the latest annual reports, which are 
expected to have an improvement in the qua-
lity of CSR disclosure. The total population of 
publicly listed companies indexed on the IDX 
in 2023. However, the research sample consists 
of 460 companies after excluding banking and 
financial institutions, as well as companies with 
incomplete data. 

The dependent variable of this paper is 
CSR quality. This research measures the qu-
ality of CSR disclosure based on the GRI index 
for the year 2020, which consists of 25 items 
adjusted to the Indonesian context and situa-
tion. The GRI index used by the researcher in-
cludes two parts: environmental and social. The 
environmental part contains 12 items that every 
company must follow to dis-close their CSR 
reports, while the social part has 13 items. The 
detailed items are illustrated in table 1. Specific 
items on the index are coded as a score of one 
(1) if there is disclosure information related to 
that specific item, and coded as a score of zero 
(0) if that information is not disclosed. After 
each item is scored, the total score for each 
company will be calculated to generate the CSR 
quality for each company. This means that the 
maximum score recorded for each company is 
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25 if they disclose all items set by the GRI guidelines in their annual reports. 

Table 1 Final CSR Disclosure Index Checklist from GRI 

GRI Standards Dimension Code Items 

Environmental 
Standard 

Materials 
Em301-1 Materials used by weight or volume 
Em301-2 Recycled input materials used  

Energy 
Ee302-1 Energy consumption within the organisation 
Ee302-2 Energy consumption outside of the organisation 
Ee302-4 Reduction of energy consumption 

Water 
Ew303-1 Water withdrawal by source 
Ew303-3 Water recycled and reused 

Biodiversity  
Eb304-2 Significant impacts of activities, products, and 

services on biodiversity 
Eb304-3 Habitats protected or restored 

Effluents and Waste 
Ef306-2 Waste by type and disposal method 
Ef306-3 Significant spills. 

Environmental 
Compliance 

Ec307-1 Non-compliance with environmental laws and 
regulations 

Social 
Standards 

Occupational 
Health and Safety 

So403-1 Workers' representation in formal joint 
management – worker health and safety 
committees 

So403-2 Types of injury and rates of injury, occupational 
diseases, lost days, absenteeism, and number of 
work-related fatalities 

So403-3 Workers with a high incidence or high risk of 
diseases related to their occupation 

Training and 
Education 

St404-1 Average hours of training per year per employee 
St404-2 Programmes for upgrading employee skills and for 

transition assistance  
St404-3 Percentage of employees receiving regular 

performance and career development reviews 

Human Rights 
Assessment 

Sh412-1 Operations that have been subject to human rights 
reviews or impact assessments 

Sh412-2 Employee training on human rights policies or 
procedures 

Local Communities 
Sl413-1 Operations with local community engagement, 

impact assessments, and development programmes 

Customer Health 
and Safety  

Sc416-1 Assessment of the health and safety impacts of 
product and service categories 

Sc416-2 Incidents of non-compliance concerning the health 
and safety impacts of products and services  

Marketing and 
Labelling  

Sm417-1 Requirements for product and service information 
and labelling 

Sm417-2 Incidents of non-compliance concerning product 
and service information and labelling 

Source: GRI index (2016).

Meanwhile, the independent variables 
of this paper are corporate governance attri-
butes, which include board political connec-
tion, proportion of women on the board, mul-
ti-ethnic board, family ownership of the bo-
ard, and board composition in the 2023 annual 
reports of each publicly listed company in-
dexed on the IDX. A summary of how this re-
search defines and measures corporate gover-
nance attributes is illustrated in table 2. 

In general, the organizational structure 
of companies in Indonesia involves a two-tier 

board, namely the Board of Commissioners 
(BoC) and the Board of Directors (BoD). The 
Board of Directors is responsible for managing 
the company and running its day-to-day busi-
ness operations. On the other hand, the Board 
of Commissioners is responsible for over-se-
eing the Board of Directors in carrying out its 
duties and responsibilities towards the com-
pany (Makarim and Taira, 2012). Both boards 
serve the company directly and simultaneo-
usly. 

       

https://www.globalreporting.org/standards/gri-standards-download-center/#user-details
https://www.globalreporting.org/standards/gri-standards-download-center/#user-details
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Table 2 Summary of the Variables Measurement 

No Variables Acronym Operational Measurement 

1. Political Connection of the 
Board 

PCOB A dummy variable, coded 1 if the board has a political 
connection to the government and 0, otherwise 

2. Women’s Proportion on the 
Board 

WPOB Percentage of women on a board to total board 
members 

3. Ethnicity of the Board MEOBC A dummy variable, coded 1, if the leader of the board 
is Chinese and 0, otherwise 

4. Family Ownership of the 
Board 

FAOWND A dummy variable, coded 1 if family members sit on 
the board, and 0, otherwise  

5. Board Composition  TCOBP The proportion of independent board members to total 
board members 

6. Foreign Ownership FOROWN Percentage of foreign ownership 

Thus, through this research, a regressi-
on model will be developed that includes both 
the Board of Directors and the Board of Com-
missioners to evaluate the impact of corpo-
rate governance on CSR quality. This regres-
sion model will involve multiple regression 
and will be analyzed using SPSS22 software. 

〖CSRDQ〗_n= β_0+ β_1 〖profit〗_n+ β_2 

〖comsize〗_n+β_3 〖cscsec〗_n+β_4 

〖PCOBC〗_n+β_5 〖WPOBC〗_n+β_6 

〖MEOBC〗_n+β_7 〖FAOWNC〗_n+β_8 

〖TCOBC〗_n+β_9 〖PCOBD〗_n+β_10 

〖WPOBD〗_n+β_11 〖MEOBD〗_n+β_12 

〖FAOWND〗_n+β_13 〖TCOBD〗_n+ε_n 

Where CSRDQ represents the quality of corporate 
social responsibility disclosure, PCOBC represents 
the political connections of the Board of Com-mi-
ssioners, WPOBC represents the proportion of wo-
men on the Board of Commissioners, MEOBC re-
presents the multi-ethnic composition of the Board 
of Commissioners, FAOWNC represents the family 
ownership within the Board of Commissioners, 
TCOBC represents the composition of the Board of 
Commissioners, PCOBD represents the political co-
nnections of the Board of Directors, WPOBD re-
presents the proportion of women on the Board of 
Directors, MEOBD represents the multi-ethnic com-
position of the Board of Directors, FAOWND re-
presents the family ownership within the Board of 
Directors, TCOBD represents the composition of 
the Board of Directors, PRFTBLITY refers to the 
company's profitability measured by return on e-
quity (ROE), COMSIZE refers to the company size 
measured by total assets, CSCSEC refers to the 
company's sector measured by the group of com-
panies operating in the same segment or sharing a 
similar type of business, and β₀, β₁, … β₁₃ refer to 
the constant and regression coefficients, and ε refers 
to the error term. 

4. Result 

This section discusses the multiple re-
gression findings on the role of corporate go-
vernance in the quality of CSR disclosure in 

Indonesian PLCs during 2023. Table 3 sum-
marizes the multiple regression analysis re-
sults of the relationship between corporate so-
cial responsibility disclosure (CSRD) and cor-
porate governance attributes. The report fo-
cuses on the CSR disclosure quality (CSRDQ) 
model results. It is evident that the F-value of 
the CSRDQ model is 5.702 with a significance 
level of 1%, indicating that the CSRDQ model 
is statistically significant. Additionally, the ad-
justed R-squared value of the model is 11.8% 
(0.118), implying that the CSRDQ model 
explains 11.8% of the variation in CSR dis-
closure quality (CSRDQ). In conclusion, the 
model is statistically effective in explaining the 
remaining variation in CSR disclosure qua-
lity. Overall, these values suggest a good ove-
rall fit for the model. 

According to Table 3, only two corpora-
te governance attributes, PCOBC and TCOBD, 
are statistically positively related to CSRDQ. 
The coefficient for political connections in the 
Board of Commissioners (PCOBC) is 8.642 and 
significant at the 5% level. This indicates that 
the appointment of high ranking former go-
vernment officials to the Board of Commissi-
oners, who have managerial experience, leads 
to improvements in CSR reporting. The appo-
intment of former government officials with 
political involvement creates an adverse bu-
siness environment and risk, as these indi-
viduals are less likely to act to protect both fi-
nancial and non-financial reporting. 

5. Discusssion 

The results showed that the political 
con-nection of the Board of Commissioners 
has a positive effect on the quality of corporate 
social responsibility disclosure. This shows 
that the stronger the political connection of the 
Board of Commissioners, the higher the cor-
porate social responsibility disclosure made 
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by the company. Politicians, both in the exe-
cutive and legal institutions, will tend to en-
courage companies to disclose corporate social 
responsibility. This is done as a way to legiti-
mise their existence, to garner support from 
stakeholders. Companies with high disclosure 
of social responsibility are a form that they are 
committed to improving social welfare. The 

findings of this study strengthen the research 
conducted by Bianchi et al. (2019); Saraswati et 
al. (2020); and Sucahyati et al. (2022) where the 
political connections of the board of commi-
ssioners will encourage companies to disclose 
higher social responsibility. 

 
 

  Table 3.  Summary of the multiple regression analysis for corporate  
social responsibility disclosure quality (CSRDQ) 

Variable 
CSRD Quality GRI Index 

 Std. Error t sig 

PROFIT 0.024 0.017 1.402 0.161 
COMSIZE 14.830*** 2.564 5.785 0.000 
CSCSEC -0.108 0.659 -0.163 0.870 
PCOBC 8.642** 3.867 2.235 0.026 
WPOBC -0.125 0.084 -1.477 0.140 
MEOBC (C) 3.027 2.124 1.425 0.155 
FAOWNC -1.769 3.665 -0.483 0.630 
TCOBC 0.151 0.556 0.271 0.786 
PCOBD 2.800 4.091 0.685 0.494 
WPOBD -0.090 0.081 -1.121 0.263 
MEOBD (C) -2.386 2.143 -1.114 0.266 
FAOWND 0.953 3.555 0.268 0.789 
TCOBD 2.300* 1.350 1.704 0.089 
F = 5.702*** 
R2 = 0.143 
Adjusted R2 = 0.118 
N = 460 
*** is 1% significance level, ** is 5% significance level and * is 10% 
significance level 

The results showed that the proportion 
of women on the board of commissioners had 
no effect on the quality of corporate social res-
ponsibility disclosure by the company. This 
shows that the board of commissioners, both 
women and men, are professional in accordan-
ce with their functions as the company's board 
of commissioners. Quality of corporate social 
responsibility disclosure is not influenced by 
the proportion of women and men on the bo-
ard of commissioners. 

The results of this study do not weaken 
the research conducted by Anggraeni & Djak-
man (2017); (Tasya & Cheisviyanny, 2019). Ho-
wever, this study strengthens the findings of 
research conducted by Solikhah & Winarsih 
(2016) where the proportion of women on the 
board of commissioners has no effect on the 
quality of corporate social responsibility disclo-
sure. 

The results showed that the multi-ethnic 
composition of the Board of Commissioners 
had no effect on the quality of corporate social 
responsibility disclosure. This indicates that et-
hnic diversity in the board of commissioners 
does not affect the quality of social responsi-

bility disclosure. The board of commissioners 
functions as it should, they tend to be profe-
ssional as a board of commissioners. The multi-
ethnic composition of the Board of Commissi-
oners in this study used dummy variables, so it 
did not see how religious and ethnic origin. 
The findings of this study weaken the research 
of Ujunwa et al. (2012); Khan et al. (2019); and 
Khan, & Saeed (2019). 

The results showed that family owner-
ship in the board of commissioners and direc-
tors has no effect on the quality of corporate 
social responsibility disclosure. The results of 
this study indicate that the quality of corporate 
social responsibility disclosure has become the 
company's awareness in fulfilling applicable 
regulations. So that family ownership in a com-
pany will not have an impact on the quality of 
corporate social responsibility disclosures. The 
results of this study are not in line with the fin-
dings of research  (Cabeza-García et al., 2017; 
Nekhili et al., 2017; and Bansal et al., 2018). 

The results showed that the composition 
of the board of commissioners and directors 
has no effect on corporate social responsibility 
disclosure. Neither the composition of the bo-
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ard of commissioners nor the board of directors 
has an effect on corporate social responsibility 
disclosure.  The board of commissioners has a 
function to supervise management. The prepa-
ration of financial reports, especially those re-
lated to corporate social responsibility, has go-
ne well. So that the composition of the board of 
commissioners has no impact on the quality of 
the report, one of which is the disclosure of cor-
porate social responsibility. The results of this 
study do not support the research of Priantana 
& Yustian (2011). 

6. Conclusion and Suggestion 

Conclusion 

Based on the results of the analysis that 
has been done, it shows that the political con-
nection of the Board of Commissioners has a 
positive effect on the quality of corporate social 
responsibility disclosure. While the proportion 
of women in the board of commissioners, the 
multi-ethnic composition of the board of com-
missioners, family ownership and, the compo-
sition of the board of commissioners and di-
rectors do not affect the quality of corporate so-
cial responsibility disclosure  has no effect on 
the quality of corporate social responsibility di-
sclosure. 

Suggestion 

This research also recommends exten-
ding the study period for future research, ai-
ming to broaden the scope and make compa-
risons with a larger dataset to capture more 
varied findings. 
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