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ABSTRACT

Teacher performance is a key determinant in enhancing the quality of education, as it significantly
influences student achievement and overall school effectiveness. However, previous studies have
highlighted consistently low levels of teacher performance across various educational levels. This
study investigates the mediating role of job satisfaction in the relationship between sense of calling
and teacher performance. Using a quantitative correlational design, the study involved 321 teachers
in Lamongan who were over 25 years old and had at least two years of teaching experience, selected
through purposive sampling. The instruments used were the Job Performance of Teacher Scale, the
Teacher Job Satisfaction Scale, and the Sense of Calling Scale. Data were analyzed using Hayes’
mediation analysis method in SPSS. Results indicate that job satisfaction significantly mediates
the relationship between sense of calling and teacher performance (LLCI: 0.0881; ULCI: 0.3341;
p <.05). These findings suggest that enhancing teachers’ sense of calling alone is not sufficient —
schools must also foster job satisfaction through healthy work environments, strong professional
values, and effective communication with key stakeholders to optimize teacher performance.

ABSTRACT

Kinerja guru menjadi fokus perhatian dalam meningkatkan kualitas dunia pendidikan.
Kinerja guru ditemukan mempunyai pengaruh yang besar terhadap prestasi belajar siswa
dan juga sekolah, namun demikian beberapa penelitian menemukan adanya kinerja guru
yang rendah di berbagai tingkat pendidikan. Penelitian ini bertujuan untuk mengetahui
peran kepuasan kerja terhadap hubungan antara sense of calling dengan kinerja guru.
Penelitian ini menggunakan pendekatan non-eksperimen dengan metode kuantitatif
korelasional. Populasi dalam penelitian ini adalah guru di kota Lamongan dengan
sampel penelitian sebanyak 321 guru yang berumur di atas 25 tahun dan telah bekerja
minimal 2 tahun dengan menggunakan teknik purposive sampling. Instrumen penelitian
menggunakan job performance of teacher scale, teacher job satisfaction scale dan sense of calling
scale yang dianalisis dengan menggunakan metode hayes dalam SPSS. Hasil penelitian
menunjukkan bahwa kepuasan kerja mempunyai peran dalam hubungan antara sense of
calling dengan kinerja guru (LLCI : 0.0881 dan ULCI : 0.3341, p <.05). Untuk meningkatkan
kinerja guru dibutuhkan faktor kepuasan kerja melalui pembentukan lingkungan kerja
yang sehat dan komunikasi yang efektif.
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1. INTRODUCTION

Teachers play a crucial role in the academic systems of educational institutions
(Khan et al., 2012). However, the role of teachers has become increasingly challenging due
to heightened expectations regarding their performance, leading to elevated levels of stress
and burnout, as well as tendencies toward reduced professionalism (Stoeber & Rennert, 2008;
Hayashi & Ewert, 2006; Khan et al., 2012). Despite these challenges, many teachers remain
dedicated to their profession, suggesting the presence of internal factors that influence teacher
performance. Research shows that teachers with a strong sense of calling tend to perform
better (Wang & Dai, 2017; Lee, 2016), while those with a low sense of calling are more likely
to experience role conflict, job stress, and low performance (Park et al., 2019; Bunderson &
Thompson, 2009; Ehrhardt & Ensher, 2021; Zhang & Chen, 2019).

The urgency of this research stems from statistical data indicating that approximately
76.43% of elementary and secondary school teachers in Indonesia demonstrate performance
levels categorized as low (Rasto & Maulani, 2019). The gap between expected teacher
performance and the reality of underperformance highlights a serious issue. This gap impacts
teachers’ daily lives, including poor economic conditions, diminished societal regard for the
profession, and lack of recognition or appreciation (Bahri, 2011). Given the vital role teachers
play in the success of educational institutions, research on factors that can enhance teacher

performance is both timely and necessary.

Various factors have been identified as predictors of teacher performance. External
factors such as school climate—including the availability of facilities, class size, classroom
conditions for teaching, school policies and strategies to achieve institutional goals, and the
principal’s role in involving teachers and staff in decision-making—have been shown to
influence teacher performance (Adejumobi & Kola Ojikutu, 2013). The work environment
has also been found to contribute more significantly to the performance of Muhammadiyah
teachers than work motivation (Audah, 2020; Muhammad & Wardhana, 2022). In addition,
school leadership characterized by charisma, empathy, exemplary conduct, persuasiveness,
transformational and democratic approaches, as well as participatory and collaborative styles,
has been linked to improved teacher performance (Aunga & Masare, 2017; Kartini et al., 2017;
Saleem et al., 2020; Serpieri & Vatrella, 2017).

Other predictors of teacher performance include job autonomy and work-life balance,
teacher competence, work motivation, and creativity in task execution (Johari et al., 2017;
Ratnasari et al., 2019; Hutabarat, 2015; Lutfah et al., 2019; Nurbaya & Ramly, 2019). Internal
factors, on the other hand, include work motivation and emotional intelligence (Li et al., 2018).
One particularly significant internal factor is the sense of calling. Teachers with a strong sense
of calling are less driven by rewards or status (Wang & Dai, 2017) and are instead intrinsically

motivated to act in alignment with their identity and personal values (Lee, 2016).

The selection of sense of calling as the independent variable in this study is grounded

in several theories and prior research findings. Sense of calling refers to a strong internal
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motivational drive that compels individuals to engage in a particular line of work (Lee, 2016).
Teachers with a high sense of calling tend to demonstrate better job performance (Park et al.,
2019), as they are able to derive meaning from their actions and find significance in various
aspects of life, including their profession. Additionally, sense of calling is positively associated
with job achievement, career development, and social interactions (Duffy et al., 2015), and it
fosters positive attitudes and behaviors toward colleagues and organizations (Park et al., 2019).
This suggests that individuals who feel called to their work tend to be more engaged, and that
calling plays a specific role in supporting work engagement, which in turn contributes to
achieving organizational goals (Hirschi, 2012). Therefore, sense of calling has strong potential

in explaining variations in teacher performance.

Several prior studies have examined the link between sense of calling and performance,
as well as between job satisfaction and performance. Park et al. found that teachers with a
strong sense of calling demonstrated better performance, mediated the relationship between
role conflict and performance, and influenced the connection between role conflict and job
burnout (Park et al., 2019). Other studies have also shown that sense of calling affects both
performance and job satisfaction (Park et al., 2019). Regarding job satisfaction, teachers who
feel satisfied with their work tend to perform better, are more motivated to fulfill their duties,
and strive for higher achievement (Yee, 2018; Ballarta & Roberto, 2020; Baluyos et al., 2019;
Jain & Kaur, 2021). High job satisfaction related to job security also positively impacts teacher
performance, indicating that greater satisfaction results in better outcomes (Verma & Emirates,
2018).

Although many studies have examined the factors influencing teacher performance —
and found that external factors are more dominant predictors (Li et al., 2018) — there remains
a gap in understanding how internal factors, particularly sense of calling, interact with other
variables to influence performance. Previous research has primarily focused on the direct
relationship between sense of calling and performance, or between job satisfaction and
performance. However, the role of job satisfaction as a mediating variable between sense of
calling and teacher performance has not been widely explored. This study aims to fill that
gap by testing whether job satisfaction mediates the relationship between sense of calling and
teacher performance.

The novelty of this research lies in its analysis of job satisfaction as a mediating factor
within the relationship between sense of calling and teacher performance in the Indonesian
context. The study specifically focuses on teachers over the age of 25 who have at least one year
of teaching experience. This sampling criterion is based on the assumption that by this age and
experience level, teachers are likely to have a more mature understanding of their profession
and responsibilities, as well as exposure to various dynamics in the work environment that
may affect their sense of calling and job satisfaction.

Existing research shows that teacher performance plays a vital role in improving student
achievement and educational outcomes. However, to fully understand what drives teacher
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performance, additional predictors — particularly internal ones—need to be considered. This
study, therefore, aims to examine the mediating role of job satisfaction in the relationship

between sense of calling and teacher performance.

2. METHODS

This study employed a quantitative correlational approach to examine the role of job
satisfaction in the relationship between sense of calling and teacher performance. The research
population consisted of teachers working in Lamongan Regency, with a total sample of 321
individuals teaching at kindergarten, elementary, junior high, and senior high school levels.
The sample was selected using purposive sampling, targeting teachers aged over 25 years
with a minimum of two years of teaching experience. These criteria were chosen to ensure
a heterogeneous sample that had established work involvement and clear professional

orientation.

Teacher performance was measured using the Job Performance of Teacher Scale adapted
by Sultana (2020), consisting of 17 items with a reliability coefficient of 0.893. Sense of calling
was assessed using the Sense of Calling Scale developed by Jain & Kaur (2021), which contains
10 items and has a reliability of 0.93. Job satisfaction was measured using the Teacher Job
Satisfaction Scale adapted by Pepe et al. (2017), consisting of 9 items with a reliability of 0.897.
The data were analyzed using Hayes” PROCESS macro in SPSS to test for mediation effects.

3. RESULTS

The subjects of this study were 321 teachers from kindergarten, elementary, middle and
high school levels, with details in the table below.

Table 1. Description of research subjects

Categories Frequencies Percentage
Age 25 - 35 years 106 33,03%
36 - 45 years 127 39,56 %
46 years and above 88 27,41%
Marital Status Unmarried 47 14,64 %
Married 274 85,36%
Gender Female 209 65,11%
Male 112 34,89%
Years of Service 2 -10years 91 28,35%
11 - 20 years 177 55,14
21 years and above 53 16,51
Teaching at Kindergarten 74 23,05
Elementary School 103 32,09
Junior High School 89 27,73
High School 55 17,13
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Table 1 shows that the majority of research subjects were between 25 and 45 years
old, indicating that they were in their productive working age. Most of the respondents
were married, which suggests they had household responsibilities that could influence their
work orientation. In terms of gender, the number of female participants was higher than
that of males. Regarding work experience, most respondents had worked for 11 to 20 years,
indicating a substantial level of professional experience. Educational level data showed that
most participants were elementary school teachers, who play a strategic psychological role in
guiding students through critical developmental phases from childhood to adolescence, thus

contributing significantly to character formation.

Table 2. Description of research results

Variables Categories Frequencies Percentage (%)

Sense of Calling Low 59 18,4
Moderate 133 41,4
High 129 40,2

Job Satisfaction Low 69 21,5
Moderate 107 33,3
High 145 45,2

Teacher Performance Low 20 6,2
Moderate 173 53,9
High 128 39,9

The research results can be described as follows:

Table 2 illustrates that 81.6% of the research subjects had a moderate to high level of sense
of calling, indicating a relatively strong intrinsic motivation toward the teaching profession.
Job satisfaction among the respondents was also notably positive, with 78.5% falling into the
moderate to high categories. Additionally, teacher performance was reported to be fairly high,
with 93.8% of the respondents demonstrating performance levels within the moderate to high

range.

Table 3. Correlation Test

The results of the correlation test analysis show that each research variable has a significant

correlation as written in the table below:

Y X M
Y Pearson Correlation 1 0,626 0,574
Sig 0,000 0,000
X Pearson Correlation 0,626 1 0,661
Sig 0,000 0,000
M Pearson Correlation 0,574 0,661 1
Sig 0,000 0,000
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Table 2 illustrates that 81.6% of the research subjects had a moderate to high level
of sense of calling, indicating a relatively strong intrinsic motivation toward the teaching
profession. Job satisfaction among the respondents was also notably positive, with 78.5%
falling into the moderate to high categories. Additionally, teacher performance was reported
to be fairly high, with 93.8% of the respondents demonstrating performance levels within

the moderate to high range.

Table 4. Hayes model test

The results of the data analysis show that job satisfaction has a significant role in describing
the relationship between sense of calling and teacher performance. This can be seen in the
table below.

Effect Standart Error t LLCI ULCI
0.1213 0.0640 3.7040 0.0881 0.3341

Description: the number of respondents was 321 people., p <.05

4. Discussion

The aim of this study was to examine the role of job satisfaction in the relationship
between sense of calling and teacher performance. The findings indicate that job satisfaction
significantly mediates this relationship. Specifically, when teachers have a strong sense of
calling and high job satisfaction, their performance tends to increase. This highlights the

crucial role of job satisfaction in enhancing the impact of calling on teacher performance.

Calling is a psychological state characterized by a deep sense of meaning, responsibility,
and passion for one’s work. According to Dobrow and Tosti-Kharas (2012), calling is a
powerful internal mental structure and subjective experience that drives individuals to
pursue meaningful contributions in their specific fields. Those with a strong sense of calling
often exhibit unwavering commitment, losing interest in other career paths and sometimes
viewing their work as their life’s purpose. Such individuals are marked by high levels of
internal motivation and enthusiasm, perceiving their profession as a moral duty that inspires
meaningful contributions (Hagmaier & Abele, 2012).

This sense of calling emerges from the alignment between one’s job, social interest, and
self-worth, which leads to positive attitudes and behaviors toward work (Wang & Dai, 2017).
Various studies have shown that a strong sense of calling enhances meaning, responsibility,
and performance in both individual and organizational contexts, as well as in the broader
work environment (Ehrhardt & Ensher, 2021; Cardador et al., 2011; Xie, 2008; Lee, 2016).

Other studies have also shown that individuals with a strong sense of calling tend to
experience higher job satisfaction and stronger career commitment (Park et al., 2019; Kaminsky
& Behrend, 2015). Teachers who feel called to teach are often more motivated and dedicated
to their work, holding a more positive perception of their profession. This, in turn, fosters
positive work attitudes and a greater sense of job satisfaction (Zhang & Chen, 2019). Such
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individuals are more likely to identify with their profession and the organization where they
work, which encourages deeper engagement and contributes to increased job satisfaction (Cao
etal., 2019; Kent et al., 2016; Faletehan et al., 2021).

These findings reinforce the evidence that sense of calling, job satisfaction, and teacher
performance are interrelated as predictor and outcome variables. The current study has
successfully demonstrated the mediating role of job satisfaction in the relationship between
sense of calling and teacher performance. According to Duffy et al. (2012), teachers with a high
sense of calling are more likely to experience greater job satisfaction. In turn, job satisfaction
contributes to enhanced prosocial work motivation, which has been shown to improve work
performance and efficiency (Jiaxi et al., 2019).

This study involved teachers across all levels of education as research participants.
Each educational level presents distinct roles and responsibilities for teachers, suggesting that
teachers at different levels may also possess unique characteristics. This highlights a limitation

of the study, as it does not provide specific insights tailored to each educational level.

5. Conclusion

The research findings indicate that job satisfaction plays a significant mediating role
in the relationship between sense of calling and teacher performance. To improve teacher
performance, it is essential to foster job satisfaction— particularly in aspects related to the
principal’s leadership, relationships with students” parents, and student behavior. To enhance
job satisfaction, schools should improve communication with stakeholders, cultivate a healthy

work environment, and promote professional values that align with spiritual principles.

References

Audah, Z. (2020). Pengaruh Pendidikan dan Pelatihan Terhadap Kinerja Guru Pada SMA
Muhammadiyah Martapura. Jurnal Aplikasi Pelayaran Dan Kepelabuhanan, 10(2),
159. https:/ /doi.org/10.30649/japk.v10i2.81

Aunga, D. A. O.,, & Masare, O. (2017). Effect of Leadership Styles on Teacher’s
Performance in Primary Schools of Arusha District Tanzania. International Journal
of Educational Policy Research and Review, 4(4), 42-52. https:/ /www journalissues.
org/IJEPRR/ %0A https:/ /doi.org/10.15739/IJEPRR.17.006

Bahri, S (2011). Faktor yang Mempengaruhi Kinerja Guru SD di Dataran Tinggimoncong
Kabupaten Gowa Provinsi Selawesi Selatan. Jurnal Medtek. 3(2). Bahri, S.
(2011). Faktor yang Mempengaruhi Kinerja Guru SD di Dataran Tinggimoncong
Kabupaten Gowa Provinsi Sulawesi Selatan. Jurnal Medtek, 3.

Ballarta, J. T., & Roberto, J. T. (2020). Job Satisfaction and Teaching Performance of Basic
Education Teachers in Catholic Schools. Philippine Social Science Journal, 3(2), 57-58.
https:/ /doi.org/10.52006/ main.v3i2.162

| 121 |



Jurnal Psikologi Tabularasa
Volume 20, No 1, April 2025: 115-125

Baluyos, G. R., Rivera, H. L., & Baluyos, E. L. (2019). Teachers” Job Satisfaction and Work
Performance. Open Journal of Social Sciences, 07(08), 206-221.
https:/ /doi.org/10.4236/jss.2019.78015

Bunderson, J. S., & Thompson, J. A. (2009). Stuartbunderson2009. Administrative Science
Quarterly, 54, 32-57.

Cao, Y., Liu, J., Liu, K, Yang, M., & Liu, Y. (2019). The mediating role of organizational
commitment between calling and work engagement of nurses: A cross-sectional
study. International Journal of Nursing Sciences, 6(3), 309-314. https://doi.
org/10.1016/j.ijnss.2019.05.004

Cardador, M. T., Dane, E.,, & Pratt, M. G. (2011). Linking calling orientations to
organizational attachment via organizational instrumentality. Journal of Vocational
Behavior, 79(2), 367-378. doi.org/10.1016/].jvb.2011.03.009

Dobrow, S. R., & Tosti-Kharas, J. (2012). Listen to Your Heart? Calling and Receptivity to
Career Advice. Journal of Career Assessment, 20(3), 264-280.
https:/ /doi.org/10.1177/1069072711434412

Duffy, R. D., Allan, B. A., Autin, K. L., & Douglass, R. P. (2014). Living a calling and work
well-being: A longitudinal study. Journal of Counseling Psychology, 61(4), 605-615.
https:/ /doi.org/10.1037 /cou0000042

Duffy, R. D., Autin, K. L., Allan, B. A., & Douglass, R. P. (2015). Assessing Work as a
Calling: An Evaluation of Instruments and Practice Recommendations. Journal of
Career Assessment, 23(3), 351-366. https:/ /doi.org/10.1177/1069072714547163

Duffy, R. D., Foley, P. F., Raque-Bodgan, T. L., Reid-Marks, L., Dik, B. J., Castano, M. C,,
& Adams, C. M. (2012). Counseling Psychologists Who View Their Careers as a
Calling: A Qualitative Study. Journal of Career Assessment, 20(3), 293-308. https://
doi.org/10.1177/1069072711436145

Ehrhardt, K., & Ensher, E. (2021). Perceiving a calling, living a calling, and calling outcomes:
How mentoring matters. Journal of Counseling Psychology, 68(2), 168-181.
https:/ /doi.org/10.1037 /cou0000513

Faletehan, A. F., van Burg, E., Thompson, N. A., & Wempe, J. (2021). Called to volunteer
and stay longer: The significance of work calling for volunteering motivation and
retention. Voluntary Sector Review, 12(2), 235-255.
https:/ /doi.org/10.1332/204080520X15929332587023

Gonzales, R. (2021). Teaching performance and learning achievements in university
students. Revista Innova Educacion, 4(2), 25-44.
https:/ /doi.org/10.35622/j.rie.2022.02.002.en

Hagmaier, T., & Abele, A. E. (2012). The multidimensionality of calling: Conceptualization,
measurement and a bicultural perspective. Journal of Vocational Behavior, 81(1), 39-
51. https://doi.org/10.1016/jvb.2012.04.001

Hayashi, A., & Ewert, A. (2006). Outdoor Leaders’ Emotional Intelligence and
Transformational Leadership. Journal of Experiential Education, 28(3), 222-242.
https:/ / doi.org/10.1177/105382590602800305

Hirschi, A. (2012). Callings and work engagement: Moderated mediation model of work
meaningfulness, occupational identity, and occupational self-efficacy. Journal of
Counseling Psychology, 59(3), 479-485. https:/ /doi.org/10.1037 /20028949

| 122 |



The role of job satisfaction in the relationship between sense of calling and teacher performance
Muhammad Shohib

Hutabarat, W. (2015). Investigation of teacher job-performance model: Organizational
culture, work motivation and job-satisfaction. Asian Social Science, 11(18), 295-304.
https://doi.org/10.5539/ass.v11n18p295

Jain, P., & Kaur, J. (2021). Development and Validation of Teachers’ Sense of Calling Scale.
Management and Labour Studies, 46(4), 438-451.
https://doi.org/10.1177/0258042X211018611

Jiaxi Peng, Jiaxi Zhang, Lulu Zheng and Hao Gu, D. M. and P. F. (2019). Career Calling
and Job Satisfaction in Army Officers: A Multiple Mediating Model Analysis.
Psychological Reports, 0(0), 1-20. https:/ /doi.org/10.1177/0033294119862990

Johari, J., Tan, F. Y., & Zukarnain, Z. I. T. (2017). Autonomy, workload, worklife balance
and job performance teachers. International Journal for Researcher Development, 7(1),
63-83.

Kaminsky, S. E., & Behrend, T. S. (2015). Career Choice and Calling: Integrating Calling
and Social Cognitive Career Theory. Journal of Career Assessment, 23(3), 383-398.
https:/ /doi.org/10.1177/1069072714547167

Kartini, K., Sujanto, B., & Mukhtar, M. (2017). the Influence of Organizational Climate,
Transformational Leadership, and Work Motivation on Teacher Job Performance.
IJHCM (International Journal of Human Capital Management), 1(01), 192-205.
https:/ /doi.org/10.21009/ijhcm.011.015

Kent, B. V., Bradshaw, M., & Dougherty, K. D. (2016). Attachment to God, Vocational
Calling, and Worker Contentment. Review of Religious Research, 58(3), 343-364.
https://doi.org/10.1007/513644-016-0250-9

Khan, A., Shah, I. M., Khan, S., & Gul, S. (2012). Teachers’ stress, performance & resources
the moderating effects of resources on stress & performance. International Review of
Social Sciences and Humanities, 2(2), 21-29.

Kim, S. S,, Shin, D., Vough, H. C,, Hewlin, P. F., & Vandenberghe, C. (2018). How do
callings relate to job performance? The role of organizational commitment and
ideological contract fulfillment. Human Relations, 71(10), 1319-1347. https://doi.
org/10.1177/0018726717743310

Lee, K. J. (2016). Sense of calling and career satisfaction of hotel frontline employees:
Mediation through knowledge sharing with organizational members. International
Journal of Contemporary Hospitality Management, 28(2), 346-365.
https:/ /doi.org/10.1108 /IJCHM-01-2014-0026

Li, M., Pérez-Diaz, P. A., Mao, Y., & Petrides, K. V. (2018). A multilevel model of teachers’
job performance: Understanding the effects of trait emotional intelligence, job
satisfaction, and organizational trust. Frontiers in Psychology, 9(NOV), 1-13.
https:/ /doi.org/10.3389/fpsyg.2018.02420

Lobene, E. V., & Meade, A. W. (2013). The Effects of Career Calling and Perceived
Overqualification on Work Outcomes for Primary and Secondary School Teachers.
Journal of Career Development, 40(6), 508-530.
https:/ /doi.org/10.1177/0894845313495512

| 123 |



Jurnal Psikologi Tabularasa
Volume 20, No 1, April 2025: 115-125

Lutfah, A., Hariyati, N., & Handayaningrum, W. (2019). Improved Teacher Performance
Through Work Culture And Environment. International Journal for Educational and
Vocational Studies, 1(8), 859. https:/ /doi.org/10.29103 /ijevs.v1i8.2240

Makena Muguongo, M. (2015). Effects of Compensation on Job Satisfaction Among
Secondary School Teachers in Maara Sub - County of Tharaka Nithi County,
Kenya. Journal of Human Resource Management, 3(6), 47.
https:/ /doi.org/10.11648 /j.jhrm.20150306.11

Muhammad, B. A. R., & Wardhana, A. (2022). Motivasi dan Lingkungan Kerja
Terhadap Kinerja Guru SMA. Improvement: Jurnal Manajemen Dan Bisnis,
2(1), 26-35.

Nurbaya, S., & Ramly, M. (2019). Teacher job performance: The mediating role
of work culture. Advances in Social Sciences Research Journal, 6(7), 113-125.
https:/ /doi.org/10.14738 / asstj.67.6754

Park, J., Kim, S., Lim, M., & Sohn, Y. W. (2019). Having a calling on board: Effects
of calling on job satisfaction and job performance among South Korean
newcomers. Frontiers in Psychology, 10(JULY).
https:/ /doi.org/10.3389/fpsyg.2019.01584

Pepe, A., Addimando, L., & Veronese, G. (2017). Measuring teacher job satisfaction:
Assessing invariance in the teacher job satisfaction scale (TJSS) across six
countries. Europe’s Journal of Psychology, 13(3), 396-416.
https:/ /doi.org/10.5964/ ejop.v13i3.1389

Ratnasari, S. L., Sutjahjo, G., & Adam. (2019). The contribution of competence,
motivation, and creativity towards teacher’s performance through work
satisfaction. International Journal of Engineering and Advanced Technology,
8(5), 145-149. https:/ /doi.org/10.35940/ijeat.E1021.0585C19

Saleem, A., Aslam, S., Yin, H. B., & Rao, C. (2020). Principal leadership styles and
teacher job performance: Viewpoint of middle management. Sustainability
(Switzerland), 12(8), 1-15. https:/ /doi.org/10.3390/su12083390

Serpieri, R., & Vatrella, S. (2017). Collaborative leadership and teachers wellbeing.
Research strategies and school governance in the Italian education field.
Italian Journal of Sociology of Education, 9(1), 174-198.
https:/ /doi.org/10.14658 / pupj-ijse-2017-1-9

Stoeber, ]., & Rennert, D. (2008). Perfectionism in school teachers: Relations with
stress appraisals, coping styles, and burnout. Anxiety, Stress and Coping,
21(1), 37-53. https:/ /doi.org/10.1080/10615800701742461

Sultana, A. (2020). Multidimensionality of Job Performance: An Empirical Assessment
Through Scale Development. Ilkogretim Online, 19(4).

Usop, A. M., Askandar, K., Langguyuan-Kadtong, M., & Usop, D. A. S. (2013).
Work Performance and Job Satisfaction among Teachers. International
Journal of Humanities and Social Sciences, 3(5), 245-252. www.ijhssnet.com

| 124 |



The role of job satisfaction in the relationship between sense of calling and teacher performance
Muhammad Shohib

Uysal Irak, D. (2017). Personal-Organizational Value Congruence as a Mediator
Between Personality and Employee Attitudes. Congruence of Personal and
Organizational Values. https:/ /doi.org/10.5772/intechopen.68239

Verma, S., & Emirates, U. A. (2018). Teacher " s Job Satisfaction & Job Performance
Sub Theme/ : Management / Commerce Abstract & Full Paper. Global
Journal of Multidisciplinary Studies, Vol 2, No(February).

Wang, J., & Dai, L. (2017). Calling: A Literature Review and Prospect. Journal of
Human Resource and Sustainability Studies, 05(01), 94-100.
https:/ /doi.org/10.4236/jhrss.2017.51010

Wolomasi, A. K., Asaloei, S. I, & Werang, B. R. (2019). Job satisfaction and
performance of elementary school teachers. International Journal of
Evaluation and Research in Education, 8(4), 575-580.
https:/ /doi.org/10.11591/ijere.v8i4.20264

Waula, P., Yunarti, B. S., Wolomasi, A. K., Turu, D. W., Wulur, M. M., Krowin, M.
M., Asaloei, S. 1., & Werang, B. R. (2020). Job satisfaction and performance
of elementary school teachers in Southern Papua, Indonesia. Universal
Journal of Educational Research, 8(7), 2907-2913.
https:/ /doi.org/10.13189/ ujer.2020.080718

Xie, D. (2008). A study of teacher leadership and its relationship with school climate in
American public schools: Findings from SASS 2003-2004. 161. https:/ /www.
proquest.com/pqdt/docview/304445535/54409FD3 A2864E6CPQ /3532

Yaden, D. B, McCall, T. D., & Ellens, J. H. (2015). Being called/ : scientific, secular,
and sacred perspectives. August, 314.

Yee, L. C. (2018). An Analysis on the Relationship between Job Satisfaction
and Work Performance among Academic Staff in Malaysian Private
Universities. Journal of Arts & Social Sciences, 1(2), 64-73.

Zhang, M., & Chen, G. (2019). An Analysis of the Relationship of Career Calling,
Career Commitment and Job Satisfaction on Knowledge Employees. 310(Iccese),
510-512. https:/ /doi.org/10.2991/iccese-19.2019.114

| 125 |



